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- Gasca i 6A /0 BI k 


. Odeb ADT ESA CLLD LUKGRG rhitied 
. Sah ORS im Hh wm, A-% 


ahqudsk  <aipaLOuiaiaiinlr A? epee 
8 SERED Z Beat AAG ULAR SHOR GlEGs 36 aovaregecd 
GE ERK 
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Gig iD Yaa Ey Ag CRE GLUG TVRCEOGEEDLA 
CEROAG . t a QPREEHGPAY os CN 


Gi jig] ABD 75 5 ARR ATGAGER) EnstDZ 


BEOS Gi NUADADY UHRA nO diz, MAIEQEKS BAS : 
.( behavioural science ) GEEGYKachg Ag hh BECAME ZUWOVE 


aa) GB ESI ZK AE CARTS cele Mo Z AG IPS 

‘ang. KEBGE3 2 OROGEIY Gitec, ARES Gig Ut . INGE  ( ALE 

&U aOR UC Age GA 120 Al kZ of FCA NESIA Mie RG) U 
KEGA ARG ASAELLT26 Giaindtifbs (Al ky Altay UI QBS 


: (Process consultation ) GkfGagy GA@ra %< 


hI AROGGAY cb? ARNEL AGKGBZ KGS UGcRO. 
ag PASAT & dA G8 aia Hs (Organizational D Development OD) 
. SAL EOMABY PEBANG GAA cht 


BER Oi a ANOS HAGE Oy 
_ Cea BECHR. GALS DE LY VE OA Gi AME ais aby 8 


EE 


obsAtOg3 ~=— GGA The process consultant) GLH Gnas) U 
G BESSA A. OTHER “Aik pb ABUARR BATA Gis 
3 Ab AR) Apis) Oly EHR AER LY OBAMDZ FA AGASTHAN 
BOR ko, ARBOR AOAGEHEA Gr/GEA. ADRES ACL icy -YG 
Ay BERGER GERGOKEESIA Poi BiarheR. Ci Bry 288 
 BUBEN) RBA Gia 
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. Agi dato GEG Gn, 
: Management By Objectives (MBO) 8 a AGE A Dé 


jUBicba2D A Gales 35 GrisaskchR/ LCE. Ongiina fobs 
OdiphSieck 3 Site J S04 Cc LA. Edits Ey GGA TAB RAM 
RECO aekCH ral acetate 


cbt 24a ABC KKBULEGE AA coLCHE(MBO) 8 3 ARRRBEO ils 
SURE Bary UAURO A’ \} E BGHinys ANS Ze" Hic Gitte GABLE CHE 
. BARS 3B SEG OSee BKC HZ apity} dO Odexy ant 


OG BBP Z Gh Gein AAS ) 8 ASHE (MBO) 8 aly AEBScaiEr EZ AYR 
: 43 GD5MBO 


. 03 2anGis ZOMCOBYE 8 AE- 

. GARE 8 ah K BI 

8.48 Sigg DUG <4 At. 
KG CO Seb RRA, 35 c86 Oh 
KG GO aa ara MEGA 


_8 SEE DONA CRE] ds GOL MBO oT HAIG OS 


Hill, KRABI GRADE GS0's Ge j EMS. ADGA HEY, “Seg 
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kK& wo way discussion ( KLADa GBRE AK AGOE EGE Z/ABAG SF Bs a ayAGk 
_ KGEBKIA K BAD AQDIB COBAS O LT Halts GirEA 


705 FONE LHR XG Gros - dB SA ABBAS GEA SANA A 
. ABS BS cL ey 


2h, CELESTE LUO AE? UKE % Gj OD oaLElg 
KEOREBrocess consultation aida AGra DNOD oi AaABEDR 
EG AB QGK BH 5. Clb BOBBIE Ge Ys OB 0g AEBIZ Yah AG CECB k 
PR ABAENDY Hj BBO UE Me gic aA BOGE ¥ olbdg GEIR 
Gaia k EBaeay as Eee Supervisor - subordinate relationships 





GESISS NOMS ORESAGE NP MMs Gr Ballacasione Rad ; 
. KRBEIDZ k GHA 


ga KEOM a Zech 5 


Comprehensive systematic plan for the improvement of management 


GF hlth G MMB LODGE EALER. Ghg] rhiig Gada k EO) 0) Uz 
- IR GIR, 6 AnD Ys ABI, ABTER MBO 0G GiBcxy GAG &OD 04) "KB 


_ "AEBDIYS OPE AA ZO) Uz AS GAA Bais GO aeale 024.3 Bay Utes 
GOARG Wit ating 7% GenGh A gets eA th) aR UE OG 
GO BEYR) Se) UNG 2% A Ry Ge aliseey Garay 3 ACs aE GS 

. ( GRGDAL 9 ASO An, 


Bl BF ¢ FEB chOS.. LC y ER GAD EO MAIK hy k HPN Bc Bee AUB. 8 ARS 
: EGGS GA Mba: D HEGAY Z 


@EngaLh ag al GA oi ) ASL: (content ) PRPS 
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OK) GEOGE, (Top authorities) AB ae: (environment) Ce) 
BOCK Ge 5 BLAS Y Bak aa ee 


2b QUBBEGYGY An Abe? GE: (philosophy ) GES 
ZELORUD OMG ¥s Lg cp 


. (Of a self correcting ) 


‘(requirements ) ARIA 


(G&E Ap cbt Ap) GlEdanchatik Ad Aes Oy (Dg eek 


 BEERGZs EEL Ze Gane Ys mz aAGi Alj aco Gi 





ADEE YECEB GAS IEBER Ofte 
: By aia 
. GREGAt Be BS GL at] is 


Cech ARE GHEGANO HiL@ Afagar Sng AAOEEAGLTA 

FOR 6 ABR 9 AA ECDEls GHEK «=. GHAR Z Elise) 204 AGREE 

& KH AEnO His a8 F eG SHAR 25 KEM GENES A. 
. ABAEF A] BF K GNF aD LAG A Og 


Gaia 9 AGncdAWiicny Act 2% GBS St Ag 


CDzDUIH eo" RA ASGZ «= LAG Afagar ecnabzints 2% 
ERB = Gay Gray ADRS 
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ore 


_ EG Gig ts. ARAB HAG. Omi 
6A AL lg. CO SEZ K yay A 
OK Z ABABUAGGA ATA | LEOAELO'O Bs GA nGBA NAG Aeeth, 
ehie Sen, ITU oY3aags ka 


3/ep's Gly Adi Che SHAE 2, 
Baws 2 RADE Cg (ITU GE EEUU) j ta 


. aE 


Gn Gj Be 
cp 2g BGR BGs BEY Becca 
 GEROHG ATU K BORED EDA a rela ss 


: GEAR 


FAG, ECDIE REERG A 9 AA Ofek 
EB, nwKT SHS 0 & A LEA ECBK De 





vy (2 CC CO 
GE GD VEELb Age EAich 


: Review and evaluation of stages CoaiA. ths Gita, 
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Sele aah AtnabnAedch 

“ii cows a ee i sesh’ 

Bol Alig’ 2% CRE CCR ONCE «= hc GZ GG ret 
Gly Us a & 6 ABHOR GH CLR. AKG atk Gage 





. Gay Gar B CAD GE 
a | CiEay SABC Gy Ec atOSG ECR 
Lb ANGHEO Lh Ae Bi AGAR AIG Lem Lt GE 
AYG UH ARYA 
| Sie Ab At he Ble 3 a3 
J O'OEU AIGA OTST SRRCAD, 
ADR cecicy§. GAB RAN sg GAS Ay atte 
AOR KEHO) raaaerg GGBOGEDG:35 OWGA Goals Bs 
. ESD Y 
OZ Ge BGG | HB OK >Gh ESA Graig OHA 
) BOG SEMGgBEN, | BERL Gir & AohtechiiG 
GE GEERBADA ie ' REO 7 J Ovi cog (Advisory team 
AS & Cth, 
Gh GBAG ACG GZ PAPE cp 
char & A ADECE Cl KYGOIA LO 2b efa &k EHO 
@YACCH GATA GS 5 5 AADEL ADS Ya 
Ol A 4 - (Group resource) staat gBEn- Y\GAEY AEG 
ISEAG is CII DG HBG G3 
. AIDES 
fey KES Stet dR Ufes 





:@ QAR CHG a 
Vis sonyGoks & zogtlhe 
ORE AR Hal ge ah & 
BOQ EF sq NEBL SOK 
( Gi Ak GhiterG) 9d er §H BANG + 


: Interacting , impelling and impeding forces 
- Bi ele Z Hk. 
. ARR GhhigrcGigt Lah 
: PROG k EHBCD DGS | ret ADIBOLA ep 
. Brainstorming (&¥}aZ03- 
. Gedxatk EOD : Ky 5 
 GDBE dig 6 dey AB) GEAR GY AcE - 


30h co) Go 33 WbSa Ooi aot aa. 
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 POGRG 55 SO rash 


RC Gs AOR IS. 
. BOB AGA 's F KLOAE- 
(ITU a REG AEG A taAianch AAG Abily AG GSA tdi 
GZ CorBL THN AEG AR. Or Ak Z APB ternational sharing system ) ITU 
OES ee ee ee 
GH Z GEA UPADGKINES E FABER ONG afi] URSCOCESS 3 Ap GiAG7 LO. 
. (managerial training ) Béar AERABY GABZ 


: AR 


3 AG2%) eAarR 
Gk ch ktCO aE ROCGE Hi aieiea & Ys Haris. oe 





| 73. bo cae GA k EK Ri Gitte zh 
. PROARGEP AH 9H as. U 
. GRASP GA UG Grads 4 


ZYBO 6 ABS CB AG, Chl cio k QEYS Ina ate ANGLO Codbtche 
. GARELAFEW 
GDAY. AGL 265 + hs Ook 25 AAG AZ 6 SAS OS ZARBRIBYN che. EAinGs C5 
jhorbtoémovsss00Gbo000! na Mios OdinttidanaGU 
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File K HONG CAEN AE. or kay GZ (information problems ) 
GS AREHACEA Gig Mis ALB Hacer REGIS iGize’s GEG J Lote 


. FRACCES AEG TB OAallog ee bhG Ag hcb AEE. Oba Obs 
(Telecomunicacoes BGUErCRcdA LY GAY R FRE Z ABA 
Gig MoKA 7 aA 8 5G AADAZ Brasileiras SA ) TELEBRAS 
AA UGE REAL 6 SG ABCA ORAL EB Me SETH 
Z Ae Oaihcs- ROB AGIg. cxBcghagig AAAN eas eal 








A(Digital electronics and processors ) GAMB day ABO AE 


CO abc Airy Cy Oe Oli. ais AGAR 2 ants 
a} a Zs. Kis AME Z 








ch Ode EAHiy Ak ApH 36K nA dgLiKa Babieh Grh HAR 
CZ GN PF A Bay A EOBSAR EI IIY Sea ADANK OV GORY § LEAD BAGEKCDZ 


6 ANGLER An, 
GaLk FOGEHMLEOAD RineeHl cog’ KOOMACLE fis. GARGS 


» AYERS 6 dan Cacty Ota SA ta 


GRRE TARYGEREGLE E ApGcD ALE Alig 36h 1324. O FAKLQ Us 
. GEE dA CMA AR Ali GDR LIRBChaky Ob6 . Cribitie 


: Conclusions § A@BA .d’ 


GBA) j a 2 AGE, BAS AleAOpl/Ecnatrir Oris 
Gay Amadis 9. Geana) ZLOETERROG KEHE) TABCRBLL GRIER 
2. ASS NEGCGcDLTBAGL3/aank OB tect Cech. alpen 
. eth, 


a AAAn, Ol oy GieREAGAay cue kK EHBODS) Uhtts 
CianGottOnas0s 20 2ctthh Aboo oF aay 
«GWE 8 Afar. Sg ARK 


QAGryBaBG SOI HEL YGGe CH dns MOMS | GANG 
AABGS aS As Z REAR LYS A EHPGAG aA 


Corks AaBCDIITU UAB CHEATERS tA nee 
Bi Wy GAR ADRK RY 
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- GOA BOG 9 oI VyEBLH-AES 


GATE RA  thOAnd .GGRS . Gare EHEGA GeGh: . 3 dA - 
. ( CES Dil ke UE - THB ) Gr Ak ey eC diya 


.(TELEBRAS ) B@BKAESAS niise 
ind BB 
: ( ABB ) Managerial training plan BéBUEOfRGH - 


)ICE (Resource group training workshop) ataacet FRC Ca 
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